
 
St Joseph’s Specialist Trust, Cranleigh, Surrey 

 

Deputy House Manager in a Children’s Home. Special Needs. 
£24,287 - £26,654 per year.  25 days plus public holidays paid 

£1,000 recruitment and retention bonus** 

 

St Joseph’s Specialis Trust is a non-maintained specialist school, college and children’s home working with 
some of the UK’s most complex and vulnerable children and young people, many with autism.  We are 
wishing to appoint a Deputy House Manager in one of our Residential Houses, who will need to be capable 
of deputising for their House Manager in the care of the students in their house and supervising the team of 
Care Workers, ensuring that care is provided to the required standard.  Applicants must be ready to move 
to the next level in their careers, holding (or be working towards and be very close to completing) a 
minimum qualification of Level 3 QCF Residential Childcare or ideally (or be prepared to work towards if not 
already obtained) QCF Level 5.   
 
You will support young people with complex learning disabilities, severe social communication and 
behavioural issues. Our care team support our young people outside of school hours and also provide 
cover in the classroom enabling our education staff to take their breaks. You will support our students to 
develop their life skills including assisting with personal care, helping them choose and prepare meals, 
shopping, money handling and accompanying activities on and off site. You and your team will have the 
ongoing support of a skilled and dedicated team of Managers. Comprehensive training and mentoring 
includes learning about safeguarding, autism and positive behaviour support for all our staff.  
 
You need empathy, enthusiasm, compassion, mental, physical and emotional resilience (essential in all our 

staff) and the drive to make a real difference.  If recruited, you will be required to complete Team Teach 

positive behaviour support training and Safeguarding training as part of your induction before employment. 

You will need to be able to work 37 hours per week in a 4 week shift pattern including alternate weekends 
and undertake sleep in duties as required (and will be paid the appropriate rate for sleep-in shifts, currently 
£53.43).  
 
Why St Joseph’s?  

 25 days holiday plus public holidays paid  

 **£1,000 Retention bonus - £250 after 1 month, £250 after 1 year, £500 after 18 months at Trust 

 Free on-site parking and meals when on duty   

 Comprehensive induction programme  

 Career progression opportunities  

 Employee assistance service (confidential, professional wellbeing and counselling 24/7 service) 

 Excellent network of support across the organisation including a team of Adult Mental Health First 
Aid and Occupational Health 

 Local leisure centre discount on gym, swim and classes. 

 Support and payment for QCF level 5 qualification (if not already gained), after sucessful 
completion of probation period, and CPD and relevant training 

 Based on a beautiful 23 acre site on the edge of the Surrey Hills.  
 
How to apply 
CVs can be submitted for initial consideration.  Shortlisting for interview is based on a fully completed 
application form.  For an application pack (including form, job profile and person specification), please visit 
us at www.st-josephscranleigh.surrey.sch.uk/recruitment or email us at  
recruitment@st-josephscranleigh.surrey.sch.uk 
 
Closing date for receipt of application forms is Tuesday May 10th at 9am, with interviews shortly 
thereafter.  Own transport is desirable due to our semi-rural location.  Please consider commute distance 
before applying.  Note that we do not sponsor applicants to relocate from abroad or convert a study visa to 
a work visa.  This is a 37 hour a week role.   
 
St Joseph’s Specialist Trust is committed to safeguarding and promoting the welfare of children and young 

people. These positions require an enhanced DBS disclosure. 


