
St Joseph’s Specialist Trust,  Cranleigh, Surrey 

NIGHT WAKING 
RESIDENTIAL CHILD CARE WORKERS 

Actual Salary £22,264 - £23,059 
+ night waking allowance of £702 pa (based on 40 hours per week) 

9pm until 7am, 4 nights a week / 52 weeks a year 
Salary range £20,594 - £21,330 pa (full time equiv. based on 37 hours / week)  

 

Do you want a rewarding job caring for our young people with special needs? 
 

We are a school, college and children’s home located midway between Guildford and Horsham recruiting for 
compassionate and committed people to join our dynamic residential team as a waking night team members. This 
means you will be awake during the overnight shift to support our young people if they wake during the night.  
 

You will need to be flexible and resourceful and want to make a positive impact on the wellbeing of our young people. 
Our residential children and young people are aged between 8 and 19 years with severe and challenging needs 
including autism, language and communication disorders and learning difficulties.  
 

Experience is not essential as you will receive an excellent induction package with training and support given within our 
skilled and dedicated team.  After an initial probation period (6 months subject to passing) you will be enrolled on a 
Level 3 Residential Childcare Qualification, funded by The Trust.  On completion of QCF Level 3 and 2 years 
employment within Trust you will become a Senior Care Worker (£23,454 - £25,762 for 40 hour week).  Mental and 
physical resilience is essential. 
 

You will need to be able to work 10 hours per shift beginning at 9pm and finishing at 7am the following morning.  Own 
transport desirable due to rural location. 
 

Contracts of less than 4 shifts per week may be possible (minimum 2 weekly).  Please contact the Recruitment Team if 
you wish to discuss. 
 

You will:  

 Have empathy for the needs of our young people 

 Be responsible for the emotional, social and physical need and guidance of young people within your care 

 Be responsible for assessing, monitoring and recording the progress of our young people 

 Be part of a wider team of 300 staff that work to support 70+ students, around 20 of which are residential 

 Be given regular supervision, mentoring and support 
 

Why St Joseph’s?  

 25 days + public holidays paid per annum  

 £1,000 Retention bonus - £250 after 1 month, £250 after 1 year, £500 after 18 months at Trust 

 Support and payment for QCF level 3 qualification (if not already gained) and role based CPD programme plus 
1:1 mentoring 

 Generous pension 

 Induction programme  

 Employee assistance service (confidential, professional wellbeing and counselling 24/7 service) 

 Excellent network of support across the organisation including a team of Adult Mental Health First Aid and 
Occupational Health 

 Cranleigh Leisure Centre discount on gym, swim and classes 

 Based on a beautiful 23 acre site on the edge of the Surrey Hills 
 

If you are recruited, you will be required to complete Team Teach positive behaviour support training as part of your 
induction before employment (with refreshers on CPD days which may require occasional attendence during the 
working day). 

 

How to apply 
For an application pack (including form, job profile and person specification), please visit us at  
www.st-josephscranleigh.surrey.sch.uk/recruitment or email us at recruitment@st-josephscranleigh.surrey.sch.uk. This 
recruitment is ongoing at this time to meet the needs of new starters.  We will select candidates for interview based on a 
fully completed St Joseph’s application form.  CVs may be submitted initially for consideration. 
 

St Joseph’s Specialist Trust is committed to safeguarding and promoting the welfare of children and young people. 

These positions require an enhanced DBS disclosure 
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