
St Joseph’s Specialist Trust 
 

Supported Living Workers, Cranleigh 
Salary range £10.70 - £11.09 per hour (FTE £20,594 - £21,330) 

rising to £11.28 - £12.39 per hour* 
 

With an additional £1,000 Retention Bonus** 

25 days plus pay for statutory holidays paid annually 
 

Would you like to have a positive influence on the lives of young adults 
with special needs? 

 
Join our Team 
Based a few minutes’ walk from the centre of Cranleigh, our supported living house is home to six young adults 

with moderate needs. We are looking for compassionate and committed applicants to support the tenants and 

help them with a range of life skills from work to cooking, shopping to cycling and leisure trips as well as 

accessing activities in the community including attending college. Some of the tenants at Springvale like to 

actively participate in the community and access cycling, walking and fitness activities as part of their regular 

routine. 

 

Experience is not essential as you will receive an induction programme and ongoing support and training. All 

employees require physical and mental resilience. Subject to two years’ service and completion of the QCF 

Level 3 Diploma in Health and Social Care (enrolment after probation has been completed – approximately 26 

weeks), it is possible to rise to Senior Support Worker.*  The cost of the diploma is covered by the Trust.   

 

Why St Joseph’s? 

We offer a range of benefits including:  

 25 days plus statutory holidays paid annually  

 **£1,000 Retention bonus - £250 after 1 month, £250 after 1 year, £500 after 18 months at Trust 

 Induction programme including Safeguarding and Team Teach positive behaviour support training (both 

of which are essential training pre-start) and are refreshed every two years 

 1:1 mentoring, CPD programme and support from a highly skilled team 

 Employee Assistance Service (confidential, professional wellbeing and counselling service 24 hours a 

day, 7 days a week for all staff for issues affecting home or work)  

 Excellent network of support across the organisation including a team of Adult Mental Health First Aid 

and Occupational Health 

 Study for QCF Level 3 Diploma in Health & Social Care paid for by Trust, after probation period 

 

The role is 37 hours per week on a rota basis including alternate weekends for 52 weeks of the year and you will 

be required to undertake sleep in duties. You will be paid the appropriate rate for sleep in shifts worked on 

submission of a time sheet (currently £53.43 per night).  The role requires driving Tenants and staff using your 

personal vehicle (appropriately insured), Motability and company vehicles, with appropriate license.  This will be 

discussed at interview. 
 

Springvale is located in the heart of the large village of Cranleigh, midway between Horsham and Guildford.  The 

needs of our tenants include autistic spectrum disorders, learning difficulties and language and communication 

disorders.  Springvale is part of St Joseph’s Specialist Trust, a specialist school, college and children’s home 

catering for seventy students and two adult supported living units with eleven tenants.  
 



If you have any questions or would like an informal chat before applying, please call Springvale’s Manager, 

Angela, on 01483 275907.  By joining St Joseph’s you become a key worker. 

 

How to apply 

CVs can be submitted for consideration initially, to the recruitment email address. Shortlisting for interview is 

based only on a fully completed application form, including full employment history. For an application pack 

(including form, job profile and person specification), please visit us at  

www.st-josephscranleigh.surrey.sch.uk/recruitment 

or email us at recruitment@st-josephscranleigh.surrey.sch.uk 

An electronic application form is also available on the recruitment page of the Trust website. 

 
The Trust is committed to safeguarding and promoting the welfare of young people and adults. This 

position requires an enhanced DBS check 

 


